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First Congregational United Church of Christ 
PO Box 95 

300 West Second Street 

Grand Marais, MN  55604 

Rev. Anne Swallow Gillis, Transitional Pastor 
 

 

 

July 2019 Worship Schedule 
 

Sunday worship at 10:30 a.m. 

The heart of our life together… 

 
Sunday, July 7 – Fourth Sunday in Pentecost. Scripture passages include Galatians 6:1-6 and 

Luke 10:1-11, 16-20, challenging us to maintain both a sense of compassion and accountability 

in our church life together. We celebrate Holy Communion, this and each first Sunday of the 

month. All are welcome to participate. After worship conversation about the United Church of 

Christ (11:45-12:30): “Intro to the UCC, Pt. 1.” 

 

Sunday, July 14 – Fifth Sunday in Pentecost. We explore a standard of both justice and 

kindness, as we consider Amos 7:7-9 and the “Good Samaritan Story” from Luke 10:25-37. 

“Intro to the UCC, Pt. 2,” following worship.  

 

Sunday, July 21 – Sixth Sunday in Pentecost. Our texts raise the question of focus in any 

church: inreach to our own or outreach to a world in need? Described more broadly, are we 

called to savor or save God’s creation? Amos 8:1-12; Colossians 1:15-20; and story of two 

sisters from Luke 10:38-42 will guide our reflections. “Intro to the UCC, Pt. 3,” following 

worship. 

 

Sunday, July 28 – Seventh Sunday in Pentecost. Hosea 1:2-10 and Luke 11:1-13 

leads us to consider how we, as humans, communicate with God. What does prayer 

actually do? About unanswered prayer? Both the Hebrew prophet Hosea’s experience, and Jesus’ 

teaching in the Lord’s Prayer, offer some clues. “Intro to the UCC, Pt. 4,” following worship. 

 

 

 

Our Transitional Pastor, Rev. Anne Swallow Gillis, will lead worship 

and preach throughout July. She will hold a 4 part series on the history, values 

and current ministries of the United Church of Christ, from 11:45 am - 12:30 pm 

on July Sundays. Various topics for these sessions will be publicized in the 

weekly email. Grab a cup of coffee and come learn about the work 

of our diverse, wider church! 
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From Your Transitional Pastor 
 
Dear Members and Friends, 

 

We are now almost half-way through my 5 month initial contract with you as Transitional 

Pastor! So far, we have shared 12 worship services and 2 memorial services together, and have 

hired and oriented a new Office Manager. Meetings with our Finance Committee, our new 

book-keeper, Maple Hill Cemetery board members, Board of Director meetings and many hours 

of orientation with your lay leaders, has kept me busy and engaged. I continue to share emails, 

phone conversations and personal visits with members and friends who are no longer “in the 

pews,” with those who are ambivalent about what to do next, and with those who are clearly 

engaged with us in the work ahead. Feedback from all of you willing to communicate with me 

has been most helpful. Feelings seem to run from still hurt to healing, from frustrated to 

encouraged, from despairing to hopeful. The “body of Christ” that is our congregation is 

certainly an evolving and changing reality at this point. 

 

At our July 30 Summer Congregation Meeting, I shared the following reflections on how 

I see the interim work that lies ahead. 

 

1. I’ve agreed to serve as transitional pastor for 5 months, until the end of September, and 

then will be discerning if God calls me to continue. Your feedback in this decision will 

be important. Is mine the kind of leadership you need for this interim period? Shall we 

continue together? 

 

2. I think the first big challenge in any interim period between pastors is to face the loss that 

many people are experiencing. The “reconciliation process” begun under Pastor’s Beth 

leadership will only continue as we face this reality. Giving and participation has 

dropped. Some people have left. Some people have come back. Some new people have 

joined us. All of this brings a certain amount of loss of “what has been or what might 

have been” and brings understandable grieving. I caution us not debate who is hurting 

worse, and who is to blame for the hurt. How might we learn to share our experiences 

without accusations and blame? Reconciliation work can continue as we think about 

each of our own part in what has happened. We may feel called to apologize to one 

another for how we have individually behaved. We may need to respectfully and 

honestly tell someone about how their behavior has affected us. 

 

3. The second challenge is the need for new learning during an interim period. How do we 

learn to be more compassionate with one another and also hold one another accountable 

for behaviors that do not build up the church? How do we learn to deal with conflict 

differently and learn to “be church” in different ways? 

 

4. Acknowledging our loss and learning together can begin to happen as we move forward 

with clarity about our current purpose as a church. Why should this particular church 

keep existing? For me, because we are a church, a community that follows Jesus, 

arriving at a sense of shared purpose involves God-talk and Biblical reflection. This is 
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where we differ from community groups or non-profits. God, as we each understand 

God, is at the core of the community that we share. To be blunt, we may have to learn to 

talk more about God than about church! We are a diverse group, with differing beliefs 

and ideas about what God, Jesus and church is and can be. As we learn to listen to each 

other describe our spiritual lives, we may be able to broaden our own understandings 

about God and church. The central question for me is: what does God call us to next as a 

congregation? How do we partner more fully with God in bringing about justice and 

peace? I’m less interested in all of our personal preferences and more concerned about 

our shared sense of where God is leading us now. 

 

5. Best practices in interim periods include working through some basic tasks. This work 

helps everyone to be on the same page, so you can choose a search committee which 

agrees with your clarified sense of purpose. (These interim tasks were included in the 

notes from the final meeting of the Reconciliation Process Task Force, in the June 

newsletter.) The tasks include: 

a. Coming to terms with our history – a time to identify the blessings and 

challenges of being part of this congregation through the years. 

b. Discovering a new identity and renewed sense of mission as a 

congregation – We identify the core values and basic beliefs we share as 

a congregation. We explore our current context for ministry, asking 

ourselves: “who is our neighbor today?” What is “the good news” that we 

offer? Clarity about who/what God is calling this church to be in the future 

emerges (the Vision) and actions that will help us stay true to that Vision 

(the Mission) become more clear. 

c. Allowing new lay leadership to emerge – some people might step back 

or shift roles in the congregation. We can explore new ways to help 

members discover their gifts and equip them for new ministries. 

d. Re-establishing our connections with the wider UCC – a time to clarify 

and strengthen our relationship with the Minnesota Conference and United 

Church of Christ as a whole. 

e. Committing to new directions in ministry – Clarifying our shared 

expectations of the role of the congregation, the Pastor and the Board of 

Directors. Working to establish policies that keep all parts of the church 

accountable and compassionately supported, including establishing a 

Pastoral Relations Committee, clear personnel policies and appropriate 

grievance polices. Clarifying what church membership means. Reviewing 

our governance structure to make sure it supports the current Vision and 

Mission of the church. 

f. Only then would the Board of Directors begin establishing the pastoral 

search committee. That group would guide the completion of the church 

profile, conduct interviews with prospective candidates, and propose one 

candidate for the Pastor position. The congregation would then vote on 

this “call” and welcome a new settled Pastor. 

 

6. How do we accomplish all this? I have found it most helpful for me, as a transitional 

pastor, to work with a designated group of people (other than the Board of Directors) that 
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can guide this process. Often called a Discovery Team, this group of 6-8 people from 

the congregation help lead small group conversations that invite feedback about our 

history, values, beliefs and sense of purpose. The Discovery Team collects the feedback, 

reviews and finds patterns, and shares this information with the congregation. Then the 

Discovery Team holds some more small group conversations to clarify, adjust and collate 

what we are learning about ourselves and God’s direction for our future as a church. 

 

All this work can sound daunting, and I believe it is a possible way forward for us. I have seen 

this process work in other conflicted congregations and ask you to consider getting involved. 

Please read through the Discovery Team formation piece on page 5. Then prayerfully consider 

nominating yourself, or someone else you feel will be helpful to the process. 

 

With hope, and in ministry with you, 

 

 

 

The Rev. Anne Swallow Gillis 

 

 

Financial Update 
The church finances continue to be in critical condition during this period of transition.  

Cumulative ordinary revenue through May was $32,973, which is $9,148 or 21.7% lower than 

budget.  This was partially offset by managing expenses below budgeted amounts.  Total 

cumulative ordinary expenses were $59,954, which is $3,615 or 5.6% lower than budgeted 

amounts.  Total cumulative net income through April (note this includes the parsonage and non- 

ordinary expenses) was a loss of $26,829, compared with the budget which projected a 

cumulative loss of $19,722 through the end of May.  

The combined balance of the church’s checking and savings accounts at the end of April was 

$15,749.86.  To ensure that the church is able to pay bills in the coming months, the Moderator 

transferred $20,000 from the UCC Funds account (Endowment) to the checking account in June.  

The Congregation has previously authorized the withdrawal of up to $40,000 to meet a budget 

shortfall in 2019. 

 

Submitted by Chris O’Brien, Treasurer 

 

 

 

 

 

 

CHURCH STAFF: 

The Rev. Anne Swallow Gillis, Transitional Pastor 

Melissa Wickwire, Office Manager 

Marie Fenstad, Custodian 

Brooke Shannon, Bookkeeper 
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Calling for Nominations to the New Discovery Team! 

GOAL: 

The Board of Directors has voted to appoint a short-term “Discovery Team” to work with 

the Transitional Pastor in guiding the congregation through the next stage of the transition-to- 

settled-minister process. 

 

NOMINATING PROCESS: 

The Moderator and Transitional Pastor will choose a team of 6-8 members/friends from a 

list of names suggested by the congregation during Sunday worship (submitted through Sunday 

worship Offering Plates or directly to church office). 

 

PURPOSE: 

Discovery Team members would work with the Transitional Pastor to facilitate 

conversations among the members regarding the church’s past and future direction. This small 

leadership group, relatively unencumbered with other current church duties, will help guide the 

interim process and provide a “non-anxious” presence during this time. Those selected need to 

be: 

*Committed to the healing and re-vitalization of our church. 

*Represent a cross section of ages and perspectives in the congregation. 

 

SCOPE OF WORK: 

The commitment would be a year-plus.  The first task will be to get to know one another, 

develop some trust and learn to work, discuss and pray together as a group.  If it is possible for 

this diverse group to work together in a respectful, prayerful and trusting manner, then we may 

have a chance of helping the rest of the church work together to discern God&#39;s future plans 

for the congregation.   

After orienting themselves, the Discovery Team would help the Transitional Pastor 

design and lead a variety of small group conversations exploring questions raised by the interim 

tasks. These small groups could happen on Sunday mornings or at other times, so as to include as 

many people who choose to participate. The Discovery Team, along with the Transitional 

Pastor, would focus their work on interim tasks #1 (history review) and #2 (identity work). 

The Board of Directors (and various committees) would simultaneously be working on 

#3 (leadership support), #4 (connections with the wider church) and #5 (new policies and 

governance review). 

The Discovery Team would provide monthly updates on their work in the church 

newsletter/website/emails, and also to the Board of Directors. 
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First Congregational UCC Church of Grand Marais 

Board Meeting Minutes 

May 17, 2019 

 

Attendees: 

Nancy Starr (Moderator), Sue Hennessy, Chris O’Brien, Rev. Anne Swallow Gillis. 

Absent – Jenny Delfs, Anna Kneen, Chris Silence 

[Note that we did not have a quorum for official Board votes] 

Other participants – Bill and Judy Curtis, Rick Schubert 

 

I.  Call to order 

Nancy called the meeting to order at 3:35PM 

 

II. Sharing of Joys and Concerns; Opening Prayer 

To kick off the meeting Anne and each of the Board members shared a personal joy or 

concern after which Anne led the Board in an opening prayer. 

 

III.  Biblical Grounding 

The Board and Anne read aloud the Biblical passage Psalm 46, and discussed the 

meaning and importance of “being still” in the midst of tumultuous times. 

1 God is our refuge and strength, a very present help in trouble. 

2 Therefore we will not fear, though the earth should change, though the 

mountains shake in the heart of the sea; 

3 though its waters roar and foam, though the mountains tremble with its 

tumult. Selah 

4 There is a river whose streams make glad the city of God, the holy habitation of 

the Most High. 

5 God is in the midst of the city; it shall not be moved; God will help it when the 

morning dawns. 

6 The nations are in an uproar, the kingdoms totter; he utters his voice, the earth 

melts. 

7 The Lord of hosts is with us; the God of Jacob is our refuge. Selah 

8 Come, behold the works of the Lord; see what desolations he has brought on 

the earth. 

9 He makes wars cease to the end of the earth; he breaks the bow, and shatters 

the spear; he burns the shields with fire. 

10 “Be still, and know that I am God! I am exalted among the nations, I am 

exalted in the earth.” 

11 The Lord of hosts is with us; the God of Jacob is our refuge. 

 

IV.  Approval of Agenda 

Agenda was reviewed but no vote on approval because there was no quorum 
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V.  Church Life Reports 

Memorial for Mary Alice Hansen. Sue reported that there was a good turnout of 

volunteers to support the memorial service planned for May 22. 

Internment for Steven Sjoberg. Anne plans to attend the internment for Steven Sjoberg 

(he was confirmed in the church) at Maple Hill church this week. 

Fathers Day Dinner. Anne noted that the monthly church dinner will fall on Fathers Day 

(June 16). 

Newsletter. Newsletter articles are due by Tuesday 5/21. 

Open and Affirming Church. Anne said she is planning to focus on the church’s “open 

and affirming” covenant during June with a series of post-worship events. 

Committee updates. Priority is to convene the Buildings and Grounds Committee to 

clarify the scope of Committee responsibilities. Other high-priority committees include 

Outreach, Food and Finance. Sue reported that Stewardship Committee will distribute 

statements of giving after June. Chris said the Finance Committee will meet in June to 

prepare a revised 2019 budget for presentation at the June meeting. 

 

VI.  Financial Report 

A. April financials 

Chris OBrien distributed the financial statements for the period January-April 2019 and 

gave a summary update. 

The church finances continue to be in critical condition during this period of transition. 

Cumulative ordinary revenue through April was $26,526, which is $7,171 or 21% lower 

than budget. This was partially offset by managing expenses below budgeted amounts. 

Total cumulative ordinary expenses were $45,748, which is $5,198 or 10% lower than 

budgeted amounts. Total cumulative net income through April (note this includes the 

parsonage and non-ordinary expenses) was a loss of $17,589, compared with the budget 

which projected a cumulative loss of $14,698 through the end of April. Looking ahead 

the monthly expenses will decrease significantly after May once we complete 

salary payments to Pastor Beth under the severance agreement agreed by the Board. 

The combined balance of the church’s checking and savings accounts at the end of April 

was $24,514. The Board has not yet made any withdrawals from the United Church 

Fund (Endowment) though the Congregation authorized the withdrawal of up to 

$40,000 to meet a budget shortfall in 2019. 

 

VII.  Old Business 

A. Nominating Committee. Nancy reported that she has contacted several interested 

candidates. She mentioned four names including one who may also be qualified and 

interested to serve as Board Treasurer. 

 

B. Draft Policy Document on Board of Director Role. Anne distributed a draft policy 

document and the Board members and visitors discussed. She noted that the Board of 

Directors is governed by the mission of the church, not by the pastor or the 

congregation. The Board of Directors is a governing body (per the Bylaws) not just a 
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representative body. Anne will review and clarify the wording of the draft. The 

attending Board members (short of a quorum) agreed with the amended draft 

unanimously. 

 

C. Summer Congregational Meeting (June 30). Agenda for the meeting will include the 

following: 

 Revised budget 

 Election of Board members 

 Overview of the transition by Anne  

There have been no additional resolutions received to date. 

 

D. Office Manager Recruitment Update. Anne reported that a job description for the 

position has been approved and there are 3 identified candidates. The position is 

planned for 10-12 hours per week. Jane Gellner has agreed to support training. 

 

E. Reconciliation Process Update. A meeting of the Reconciliation Process Work Group 

took place on May 11. A copy of the minutes from that meeting are attached. Anne 

reported that she and Jenny agree that the reconciling work will be embedded in the 

transition discovery team work. 

 

VIII.  New Business 

Workers on Wheels Program (WoW). Rick Schubert and Bill Curtis provided an 

overview and update on the program for the benefit of the Board. The WoW program was 

founded by the Outreach Committee 10 years ago, originally hosting picnics and then 

later evolving to bike distribution. There are now approximately 115 bikes in inventory. 

90 were distributed last year. There is a constant need for repair by volunteers and with 

the support of Fireweed Cooperative bike shop for more serious repairs. Open hours for 

bike pickup are 2-4PM on Tuesday and Thursday. There is a $40 deposit required to pick 

up a bike and this is returned when the bike is returned (although WoW is considering a 

change in 2019 to retain $10 of the deposit to pay for supplies and repairs). There are 7- 

8 active volunteers. Bill Curtis explained that the purpose of coming to present at the 

Board meeting was to reaffirm the church’s support for the WoW program. The church 

provides support to the program in several ways: 

 Finance. WoW program accounting is integrated with church financials 

 Office support. The church office is used as phone and mail contact info 

for WoW. 

 Space. WoW program operates using a dedicated room in the church 

basement. 

Overall there is strong support for the church’s affiliation with the WoW program. 

There are a couple of follow up items that will need clarification. First is whether the 

church’s liability insurance provides adequate coverage for WoW committee members. 

Second is to clarify the support that will be needed from the church’s office manager for 

the WoW program (Rick explained this would be quite limited e.g. opening the room if 
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needed). Anne suggested that WoW committee follow up with a draft partnership 

agreement to reaffirm the church’s support for WoW. The 3 board members present 

stated their affirmation of the WoW program as church sanctioned and that the current 

support of the program as noted above should continue. An electronic vote was taken 

with the 3 board members who were absent from the meeting and 2 aye votes were 

received, making a majority vote to affirm the program. 

 

IX.  Transitional Pastor’s Report 

Transitional Pastor Anne reported that her actual hours for the first four weeks since 

she assumed the role of transitional pastor have averaged 23 hours per week, higher 

than the 20 hours per week that was planned originally. Attending Board members 

discussed and agreed that Anne should submit and be paid based on actual hours, and 

continue to report any variances to the Board. The 3 board members present stated 

their support for paying Anne for actual hours worked. An electronic vote was taken 

with the 3 board members who were absent from the meeting and 2 aye votes were 

received, making a majority vote in favor of paying Anne for her actual hours. 

 

X.  Other Business 

June Board meeting to be held on June 28 at 3:30PM 

Summer Congregational Meeting scheduled for post-worship on Sunday June 30 

 

XI.  Open discussion for Visitors. 

Bill Curtis said he sees an opportunity for “fixing” the church by getting committees 

more active to engage church members in the many needed tasks of church life. Anne 

agreed and also noted a trend in churches toward less formal task-oriented work 

groups. 

 

XII.  Executive Session 

There was no executive session 

 

XIII.  Adjourn 

Meeting was adjourned at 5:34PM 
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Ways to Get Involved this Summer at Church: 

Join Us in Worship, Sundays at 10:30 a.m. 

Come sing and pray and consider the scripture readings for the day. See how your 

worldview might be expanded through the Biblical perspective on life. Consider what God 

might be calling you to next in your life. Greet old and new friends; learn our children’s names. 

Support the church’s ministries financially with your gifts in the Offering Plate. Share your joys 

and concerns with the congregation, so we might offer them in prayer. Soak in the inspirational 

music, then stick around for treats and conversation! 

 

Yard Work 

It’s Summertime….and the lawn at church is sure GROWING! Can you come help mow 

our lawn? A new lawn-mower has been generously provided by Bob and Helen Carter. Bob can 

help you learn to run it and show you what needs to be done. Contact him at 

drydock@gmail.org or sign up for one of the weeks on the bulletin board in the church lobby. 

Some folks are already doing some weeding and care of our flower beds and shrubs. Contact 

Mike Carlson at mhcnvc@boreal.org if you want to help out. 

 

Sunday Snacks 

Many of us enjoy a sweet or savory snack following worship. If you can bring 

something, we would love it! The sign-up sheet is on the bulletin board in the church lobby, or 

you can contact Melissa in the church office at uccoffice@boreal.org and she will add your name 

on your specified date. 

 

Singers for the “Pick-Up Choir” 

Come at 9:30 am on Sunday morning to practice with this ad-hoc group of singers. Your 

contribution to our worship service will be most appreciated! 

 

Liturgists for Worship 

Having lay leaders join in leading worship is an important tradition in our congregation. 

Liturgists are asked to lead the Peace Prayer and also read the scriptures for the day. Pastor 

Anne will provide you with a Peace Prayer, and words to introduce it and the passing of the 

peace. She will also send you copies of the scripture texts with a brief introduction to read 

beforehand. The introductions are meant to help our listeners understand the historical and 

literary context for the scripture readings. 

Sign-up on the bulletin board or by contacting the office. 

 

Greeters and Ushers 

A friendly smile and welcoming words are how we extend hospitality to newcomers and 

those who have worshipped with us over the years. Greeters stand by the Sanctuary door and 

hand out bulletins, and invite folks to sign the Guest Book if they want to be on our mailing list. 

Ushers collect and bring forward the offering. If interested in helping further, you can learn how 

to count the offering immediately following worship in the office. Sign-up on the bulletin board 

and through the office. 
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Gratitude from a Starr 

I am very grateful to all of you in the congregation for the parting gift certificate 

presented to me by Pastor Anne at our Summer Meeting on June 30th . It’s really a treat when 

my husband and I get to go out for dinner so we will both love going to the Angry Trout – thank 

you so much! 
 

There is plenty I could say about my 4 years on the board and particularly, the 2+ years 

as Moderator. Where to begin… 
 

Thinking back to 2015, I believe that God put me in just the right place and time to 

accept the invitation to become part of the Board. OK, I wasn’t so sure about being 

Vice Moderator right out of the hatch, but working with Bob Carter, who was Moderator 

at the time, was a great experience. And working with the other Board members in 2015 

and all those since, has been both a pleasure and a learning experience, for sure. 
 

One of the most valuable gifts I’ve received as Moderator has been developing 

relationships with so many really wonderful people – some of you for the first time and 

for others, getting to know you a lot better. There have been many uplifting, 

inspirational times over these past 4 years, just as there has been great heartache as 

conflict developed amongst us. 
 

I’ve learned lessons along the way – I’ll share a few. One is that people in a close-knit 

community can never agree on everything (nor should we) and even in the midst of 

disagreement, relationships can continue to thrive where there is authenticity and 

honesty. Another is that I don’t like conflict (who does!), but that avoiding it won’t 

allow one to move forward or learn the opinions of others – things I need to do. I’ve 

learned to listen (endlessly!) and tried hard to hear and understand both (or all) sides of 

an issue. I’ve learned that there are oh so many times when it’s important to seek just 

that right balance that supports the most people possible AND that finding that balance 

can be incredibly challenging or sometimes impossible. I’ve missed the mark plenty of 

times. I’ve learned that there’s nothing better than working with a team of people who 

respect each other and can argue sensibly! I’ve learned that singing and music relieves 

Moderator stress. I’ve learned that food - cooking and eating together is a universal joy 

and that I love being a church basement lady. And that job is easier than Moderator. 
 

Through all the ups and downs of my time on the board, I have remained thankful to be 

a part of this church family. Having the church family’s support, love and prayers 

through life’s many happenings and challenges has been invaluable. Although I’m in 

great need of a break, I will continue to participate in church life in other ways. And I am 

hopeful. I believe that our church will survive, that we can have honest dialogue with 

each other and that we can move forward into discovering how to be the church 

together in a new way. Again, thank you all. 

 

Nancy Starr 
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Seasons of Our Lives 

For everything there is a season, and a time for every matter under heaven: a time to be born, 

and a time to die; a time to weep, and a time to laugh….(from Ecclesiastes 3) 

 

A Time to Mourn…. 

 
Thelma Hedstrom died at North Shore Health Hospital on the evening of June 8, 2019. 

A long-time Grand Marais resident, Thelma was the wife of the late Wes Hedstrom. An active 

church member for many years, she was an accountant, civic volunteer for numerous local 

organizations, an avid outdoors lover, and world traveler. She is survived by her adult children, 

Linda Noble, Jeannie Hedstrom and Bob Hedstrom. A Service of Remembrance and 

Celebration was held in our Sanctuary on June 27 with Pastor Anne officiating. 

 

A Time to Celebrate…. 

 

     Those born this month: 

1 Eleanor Sjoberg 

7 Sandy Stover 

7 Art Kidd 

10 Leah Leonard 

14 Laura Quaife Turnquist 

15 Peter Igoe 

16 Nancy Leonard 

18 Ryan Thompson 

21 Emily Cihlar 

22 John Bottger 

27 Ryan Bockovich 

27 Helen Carter 

28 Joyce Riggle 

28 Marice Zimmer 

 

    Those celebrating wedding anniversaries: 

8 Dan & Nancy Strayer 

8 Ryan & Sherry Thompson 

8 Nancy & Duane Cihlar 

11 Jason & Marice Zimmer 

31 Jim & Frances Beaster  
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Update from Summer Congregational Meeting 
 

Formal minutes of the June 30, 2019 meeting will be presented and approved at our next 

congregational meeting in early fall, but here’s a quick recap of major items discussed: 

 

1.  A thank-you gift and words of gratitude were presented, on behalf of the congregation. 

to exiting-Moderator, Nancy Starr, for her leadership these last few years. 

 

2.  Thanks were offered for the work of exiting Board of Director members, 

Vice-Moderator (and temporary Office Manager) Sue Hennessey, Treasurer 

Chris O’Brien and also Anna Keene and Drew Hieonen. 

 

3.  Treasurer, Chris O’Brien presented a revised budget for 2019. After discussion, and the 

reduction of one building repair line item, the revised budget was approved by vote of the 

congregation. (Copies of the budget are posted on the church website and also available 

in paper form at church.) 

 

4.  Pastor Anne described the tasks best completed during an interim period between settled 

pastors, and the up-coming creation of a Discovery Team to help guide this process. (See 

details in her enclosed message on page 2.) Questions, suggestions and discussion 

followed. 

 

5.  Jeff Kern presented a resolution “that the Board of Director’s meetings be open and 

welcoming to all members.” After discussion, and acknowledgement that these meetings 

are already open to all, it was agreed that we can develop increased ways to welcome 

congregational input into the work of the Board. Resolution was approved by vote of the 

congregation, with a follow-up process to be determined at the up-coming Board 

meeting. 

 

6.  The Nominating Committee presented a slate of nominees for the new Board. 

No additional names were nominated from the floor, although one written ballot included 

two write-in names. The following individuals were approved by a written ballot vote of 

congregation: 

a. Jenny Delfs 

b. Chris Silence 

c. Kevin LeVoir 

d. Ann Russ 

e. Lesaann Foris 

f. Tom Yuhasey 

g. Tom Kurschner 

Welcome, and thank-you, to our new Board of Directors! 
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(The following is the June message from our Conference Minister, Rev. Shari Prestemon) 
 

Therefore Be It Resolved 
https://uccmn.org/commants-from-the-conference-minister-june-2019/ 

 

Virginia Beach.  Scott Daniel Warren.  These recent, distinct headlines are weighing on my spirit. 

On Friday last week, 12 people senselessly died in Virginia Beach when one of their fellow employees 

roamed through three floors and the parking lot of a municipal building with two handguns and extended 

capacity magazines and committed yet another horrific mass killing in our nation.  Another city in our 

nation is gripped by unfathomable trauma.  Families and friends are grieving because their loved ones 

were brutally killed just trying to finish out their work week. 
 

On Wednesday of last week, Scott Daniel Warren’s trial began in Tucson, Arizona.  He is a 

border activist who helped a pair of migrants get water, food, clean clothes and lodging.  Now he is 

charged with harboring and conspiring to transport illegal migrants.  Warren says he was moved to offer 

assistance to the men because his faith guides him to extend mercy and compassion to people in need. 
 

These are two very different stories.  But they both leave me heartsick, shaking my head at a 

world that seems to have gone absolutely mad.  The issues they once again raise for all of us — gun 

violence and immigration — are both so enormous and complex that some days I just feel helpless to do 

anything to change them at all. In the United Church of Christ we try to have an impact on a great many 

issues. Conferences and our biennial General Synod pass countless resolutions on almost any issue you 

can name.  Gun violence and immigration are two of those issues we’ve addressed.  In the Minnesota 

Conference, we passed a resolution entitled “Preventing Gun Violence &amp; Recognizing it as a Public 

Health Emergency” just last year; it echoed a similar resolution passed at General Synod in 2017.  In 

2016, our Conference passed the “Immigrant Welcoming” resolution; we led the way in seeing it passed 

at General Synod the summer after that.  Both resolutions have something important to say about these 

complex issues and direct our public advocacy and effort. 
 

There’s always a lot of debate about whether these resolutions we so boldly pass are really 

effective in shaping our shared witness and creating real change.  There’s even a resolution coming to 

General Synod this summer that calls for a nationwide discussion on the future of resolutions and our 

social witness in the United Church of Christ, questioning whether the way we’ve always done it is the 

best way after all.  True enough, if resolutions are simply statements that don’t actually move us to 

authentic, concrete action, they are indeed both useless and hypocritical. 
 

But I’m not quite ready to throw in the proverbial towel when it comes to resolutions of social 

witness. At the very least, resolutions force the Church’s reflection on issues that matter, create space for 

conversation that we might not otherwise have.  They cause us to reckon as one Body of Christ with how 

God is calling us to make a difference in the here and now.  And they give us an opportunity to raise an 

alternative voice of compassion, justice, and love amid the noisy din of merciless, insane rhetoric that 

otherwise clutters our nation’s public dialogue.  That matters.  It matters more all the time. 
 

Twelve people are dead in Virginia Beach, one more mass killing that will never make any sense. 

Thousands of people are still fleeing violence and poverty south of our border, while those who render aid 

to them may now be charged with a crime.  It’s a crazy, senseless world we’re living in. So I’m going to 

be grateful that in the United Church of Christ at least we’ve not been silent.  And I call on all of us to 

deepen our resolve to embody what we claim. 
 

With you on the journey, Reverend Shari Prestemon, Conference Minister 
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July 2019 
First Congregational United 

Church of Christ Grand Marais, 
MN 

 

  Sunday Monday Tuesday Wednesday Thursday Friday Saturday 

 1 2 3 4 5 6 

 3-5 Food Shelf 
(LL) 

5 CODA (FS) 

7 ALANON (FS) 

8-1 Office 
Open 

11 OEA (FS) 

2-4 W.O.W. 
(LL) 

7pm ACOA (FS) 

8-1 Office 
Open 

10:30 Food 
Shelf Board 
(MR) 

5-7 Food Shelf 
(LL) 

12 Women’s 
AA (SR) 

2-4 W.O.W. 
(LL) 

 

7am AA (FS) 

 

7:30pm AA 
(FS) 

10-12 7th Day 
Adventists (SA) 

7 8 9 10 11 12 13 

9:30 Choir 
Practice (SA) 

10:30 Worship 
(SA) 
Communion 

3-5 Food Shelf 
(LL) 

5 CODA (FS) 

7 ALANON (FS) 

11 OEA (FS) 

2-4 W.O.W. 
(LL) 

7pm ACOA (FS) 

8-1 Office 
Open 

 

8-1 Office 
Open 

12 Women’s 
AA (SR) 

2-4 W.O.W. 
(LL) 

 

7am AA (FS) 

8-10 BOD 
meeting (SR) 

 

7:30pm AA 
(FS) 

10-12 7th Day 
Adventists (SA) 

14 15 16 17 18 19 20 

9:30 Choir 
Practice (SA) 

10:30 Worship 
(SA) 

3-5 Food Shelf 
(LL) 

5 CODA (FS) 

7 ALANON (FS) 

11 OEA (FS) 

9:30-12 
Centering 
Prayer (SR) 

2-4 W.O.W (LL) 

7pm ACOA (FS) 

8-1 Office 
Open 

 

8-1 Office 
Open 

12 Women’s 
AA (SR) 

2-4 W.O.W. 
(LL) 

 

7am AA (FS) 

 

7:30pm AA 
(FS) 

10-12 7th Day 
Adventists (SA) 

21 22 23 24 25 26 27 

9:30 Choir 
Practice (SA) 

10:30 Worship 
(SA) 

3-5 Food Shelf 
(LL) 

5 CODA (FS) 

7 ALANON (FS) 

11 OEA (FS) 

7pm ACOA (FS) 

8-1 Office 
Open 

 

8-1 Office 
Open 

12 Women’s 
AA (SR) 

2-4 W.O.W. 
(LL) 

 

7am AA (FS) 

 

7:30pm AA 
(FS) 

10-12 7th Day 
Adventists (SA) 

28 29 30 31    

9:30 Choir 
Practice (SA) 

10:30 Worship 
(SA) 

3-5 Food Shelf 
(LL) 

5 CODA (FS) 

7 ALANON (FS) 

11 OEA (FS) 

7pm ACOA (FS) 

8-1 Office 
Open 

 

   

 

FS- Fireside Room     SH- Social Hall      MR- Media Room     SA-Sanctuary     N-Narthex      SR-South Room     LL-Lower Level 

BOD- our Church Board of Directors 
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First Congregational United Church of Christ 
P.O. Box 95   
Grand Marais, MN  55604-0095   
        
   
ADDRESS SERVICE REQUESTED 
 
 
 
     

       

 

 

 

 

 

 

 

 

 

 

Purpose and Mission 
First Congregational United Church of Christ is an open, inclusive church that exists to worship 

God and practice the gospel of Jesus Christ. We welcome all people of goodwill who seek to 

share the love of God and honor the diversity of creation in a spirit of tolerance and flexibility. 

As a Just Peace Church, we invite all who seek the reign of God to join us in reaching out in 

healing ministry, working for justice, witnessing for peace and striving to overcome all forms of 

oppression. We recognize two sacraments: Baptism and Communion 

 

Our Open and Affirming Covenant  
We covenant to be an accessible, open and affirming community of faith, committed to peace 

and justice, reaching out in healing love to all of creation.  We exist to worship God and practice 

the gospel.  We welcome all persons, including those of all races, ethnicities, ages, sexual 

orientations, gender identities and expressions, family structures, faith backgrounds, abilities and 

economic circumstances to fully share and participate in leadership, ministry, fellowship, 

worship, sacraments, responsibilities, blessings and joys of our church family. 

 

 

Non-profit Organization 

U.S. Postage Paid 

Grand Marais, MN, 55604 

Permit # 12 

Phone: (218)387-2113 

Website: grandmaraisucc.org 

Office email: office@grandmaraisucc.org 

Pastor’s email: pastorgmucc@boreal.org 

For pastoral emergencies: Call Pastor Anne (218) 370-9318 

 


